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PREFACE
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As CPF has plans to work in Orissa and Jharkhand, it has been felt useful to
gt the manval trarslated to English for use by partmer NGOs and others in
the states, There are also plans to incorporate state-specific components (Jike
in AP) and publish regional versions (Oriya and Hindi) in future.
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and publishing the Telugy version.
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1. INTRODUCTION

We are all well aware that the Government Orders would alone not suffice
to ensure the betterment of women's representation and their empowerment.
The reasons are multiple. The social and cultural values practiced and deep
rooted conventional pattern of thinking adopted by men and women are on
one side and popular miscomprehensions about women empowerment which

conclude that ‘men lose their significance and family institution weakens’ on
the other,

However, it is unfair to conclude that all men would take it for granted
that “identity assertion by women is a danger signal for their existence’. We
must also understand that aspiration of all women to gain individual identity
as humans and citizens is still in budding stage. In this backdrop, it has been
identified that women empowerment is not confined to women alone and that
2 serious deal of thought and effort are needed from both men and women.

In such a complex social scenario, this module has been prepared for the
fraining program intended to augment the role of women in ‘Participatory
Forest Management being implemented in the remote villages. Every care has
been taken to make it as much simple and precise as possible so that it would
be comfortable and useful for the facilitators who promote the concepts and
awareness levels in the minds of the VSS members. We are sure that this module
would be useful for the VSS members during their post-training periods. By
glancing through the module, they could brush up their knowledge and share
with their peers.

The most important requisite is a ‘sensitive’ or a ‘responsive’ mindset.
We believe that there prevails some amount of gender sensitivity among most
of us towards the problems encountered by women specifically owing to the
inequalities practiced by the society and this book has been prepared with a
view that the said gender sensitivity should be developed according to the
program. This would also be helpful in changing our mindset and actions, the
only way left for us.

* Participatory Forest Management (PFM) and Community Forest Management (CFM) are used
synonymously in this manual.



2. UNDERSTANDING ‘Gender’

21 About ‘Gender’

The efforts of national and international women moyements lor woren empowernen
and equality have been influencing the policies and programs o the Coryernements it
national and international levels, It has been agreed that there need be 4 change
the mindset and thinking on par with the changing times and experiences, I s also
been unanimously felt that an all-equal socialist sockety could not be sateriabized
unless we strive to bring about a sea change both in men and women rather than
aiming at sensitizing women alone on women empowerment. Wow, the termn Cender’
found a firm place in the parlance of development.

In the common usage ‘gender’ stands for the difference between man and woman
However, in development jargon gender denotes 2 concept. It could be put as ” gender
is a social construct ie. the difference between men and women and fhe conseduuent
inequalities are fabricated by the society”. As per the nature, there js no diflerence
between man and woman except in respect of reproductive process,

The gender concept goes to say that men and women are first humans and they shall
play an equally important role as citizens in strengthening the human sodieties and
building up the nations as well. In order to reach this goal, there should be gender
equity in all aspects and there should be a total change in the thinking patierns of men
and women both, the concept further explains,

Before delving deep into this subject, it is essenial to leam zbout fhe women
movements and Government inferventions which made 2 positive contsibution o
gender consciousness in India.

22 Women movements

ﬁﬂydwmﬁbmmdwmwmmmﬁwm”wm
ﬁ’isauidndbymrymhmaﬁvewaysmm, Though there is 2 vast
difference across the areas, founders, crusaders, concemns fought for and methods
adopted, the sole basis for all is equality of men and women.

Right from the Indian independence movement ez (1920s), women movernents

’ : _ ; under
mwmmmwwmmm*
m&vebmmm&diﬁumﬁmatdiﬁﬁmlﬂebhdimm
for safeguarding the women’s rights.
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Aiming at
bringing a changing Institutional support
in mindsets, for
valuesand implementing
the rights.

prau:ﬁces conductive

to realization Empowerment

of rights.

ree strategies.

The women movements adopted all the th
4 efforts since long is that it is the

The assessment from the countless experiences an
most difficult exercise to achieve equality between men and women as patriarchy and

caste system are deep rooted in the society and we are trying to bring about a change
in the same. However, it is not impossible. Yes. It is a time consuming process and
not an impossible task to realize. There are several testimonies and examples In
support of this conviction. For sure, we can declare that women's movements could
prevail upon the Government and Government policies. This 1 justified in the

subsequent topics of this book.

23 Government policies

Women in large number responded to the
participated in the independence struggle. The significant role of women in Salt

Satyagraha convinced the then National Congress Leaders to seriously think about and
work for equal rights for women. During Karachi conference in 1931 a resolution on
fundamental rights was passed. The resolution accepted the proposal that men and
women should have equal rights in all areas. Resultantly, this ideal was incorporated
in the Constitution after independence. The National Congress Party that set up the
National Planning Committee during 1939-40 had also set up a Sub Committee for
recommendations on women’s status. The following are the recommendations of the

Sub Committee:

call given by Mahatma Gandhi and

L = R
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* To recognize the monetary value of domestic work.

% To confer nghts on housewives to have total

control over some part of their
Spouses’ eamings.

* Men should also be entrusted with some of domestic work.

*  Women need to be considered as persons with individual existence ang not
merely as part of family.

During the post independence era, various 3 vear Plans provided for different

programs and schemes for women.

I Plan: Women were specially mentioned in ‘welfare’ programs. The role of the
Government was supporter for voluntary organizations.

II Plan: Care of women Was entrusted to Central Social Welfare Council. Women's

concemns were raised in health aspect, particularly in issues relating to Family
Planning.

I Plan: During this Plan period, the number of Nurses and ANMs was considerably
augmented.

IV Plan: Concerns of girl children gained special attention in this Plan. But the need
to create employment opportunities for women with justified wage for the work done,
to conduct studies on the problems faced by the women and to know the causes that
resist change in the conditions and finally to improve the productivity from women
was yvet to be addressed.

V Plan: This Plan did a lot for women. Serious efforts of women movements and
declaration of 1975-85 as International Women's Decade - all this influenced the V
Plan.

VI Plan: A special chapter was devoted in this Plan to discuss women's concerns.
Owing to active role of women’s movement, certain important developments took
place. The most worth mentioning is publication of data on the conditions of women
in the Plan document. Income generating activities have been sponsored considerably.
However, a comprehensive planning was vet to be done by opening new wings for
grbunding the programs exclusively meant for women and to arrest/eliminate the
discrimination against women.

Women's movement during the entire decade of 1980s had put efforts to influence the
Government's policies. It was strongly felt by the movements that a change in
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Government's policies would give expeditious results. Though desired results
couldn’t be achieved, there was some development.

In 1987, the Government appainted a National Commission for women working in
selt-emploved informal sector.

In 1990, "National Women Commission Act’ was passed. Basing on this Act ‘National
Women Commission’ was set up in 1992, The objectives of this arganization are as
tallows:

*  Review the protective measures provided legislatively and legally.

*  Propose necessary legal amendments.,

*  Expedite sottlement of complaints.

*  Advise the Government on all policy issues relating to women.

The economic reforms launchad in 1991 awgured several developments.
g

*  Under Andhra Pradesh Women Commuission Act, 1998, “Andhra Pradesh
Women Commuission was set up n June, 1999 This Commission strives for
mproving the conditions of women from all the perspectives.

24 Present condition

*  Women are united through a nationwide thrift movement and income
generabion activities.

*  Membership for women in watershed and joint forest management and a
Iimited decision making power.

*  33% reservations for women in Panchayats.

Thus with the opportunities provided by the Government and with the support
provided by voluntary arganizations and leaders of movements, women could acquire
leadership qualities and demonstrated their preparedness to fight in unity against the
1ssues confronting them.  Movement for total prohibition of liquor in Andhra Pradesh
and Chipco movement in Uttaranchal can be said as examples for unity among
women.

However, there is a need for women to come together more with men in the
Institutions /activities like PRIs, watershed, joint forest management etc and ensure
therr ideas and decisions prevail in practice.

VUSSR Tem



B T e ——

7

between women discussing amd g, themseves i el om
' while influencing fhe decsions accordng to

16 come forward and acceptance of men

There i 1ot of difference

womien group and discussing with méer

. - — 5 foeta g [§
their own needs [he prepa redruss of WO

: e Lo mark.
for the women to COME forward is not up to the mark

—_ T T That's
hey Sister.... 5 Woomen Sangham. ...
In i Sungham ") If 1 speak out here
meetings you keep talking oy husband will

Noiw wily don’t you ralse
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2.5 Future agenda - gender mainstreaming;

From the above two things are clear:

()  Thatbringing about a change in the society and that women can go forth to take
share in all discussions and take decisions on their own is possible, and

(i)  That woman cannot move with equal ease and comfort with men group as they
could do in their own women group.

In the circumstances, some resort to conclude that women are not actively taking share
in Panchayat, joint forest management and watershed programs due to their apathy.
But, this is not a fact. [t was due to the inherent prevailing inequalities that a congeni;il
environment for women to involve in such programs is lacking. Making efforts to

create such an environment is ‘gender mainstreaming’. This is the immediate objective
for all.

The inequalities that prevail between men and women are not confined to family alone
but encompass the entire society. So, it is necessary to change the perspectives in men
and women to mitigate the inequalities and form an all-equal socialist set up. It is
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to be admitted that some men surrender to the pressures caused by traditional
concepts, values and taboos. But, since the victims of :hscr:’mmatmnlaru na!rurﬂ”}’
women, all the discussions are conducted from women point of view. Women
empowerment means questioning the superiority of men However, it has to be
understood that questioning the inequalities and the superiority of man in the family
relations, social relations and man and woman relations does not aim at annihilating
the family institution, but to establish a friendly atmosphere between men and women
in family and society where both could move with mutual respect, equal dignity and
status. It has also to be understood that this can not be achieved overnight and lot
of efforts have to be made to go in that direction periodically reviewing the conditions
and making adjustments.

During 1990s, two vital programs relating to natural resources have been initiated
countrywide. One being the watershed and the second one is joint forest management.
Both these programs provided for the participatory role of women. Participation does
not mean work and take the wages, but getting encouragement to discuss and decide
as to how and when the works are to be carried out. Crossing family borders, sharing
the ideas at community level with men and participating in discussions is all a new
experience for women. Taking share in managing natural resources is also a new
exposure for women. To access new areas and achieve progress, support and
encouragement of men is imperative in many ways

Here crops up a dilemma. A question arises - what if the status quo 1s allowed to
. 37 =1 | I b ] 2 : g

continue? Inherent indifference towards ‘change’ and apathy for special drives create
hurdles. Bringing out changes in mindsets and perspectives and suitably adjusting
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* When there is no clarity about final objective or if it is not appreciated correctly,
there is every possibility for diversions.

*  The response of all members of society to a certain issue cannot be in unison,
Basing on the level of response, the volume of efforts for changing the
perspectives and habits to be put in varies from person to person.

* There is always room in the society for those who are stubbornly averse to a
change or hate the proactive people,

It is better to understand that gender sensitization is a slow process.  Those who
support the cause should demonstrate enough sincerity, patience and tolerance during
training program and subsequent field exposure.

Misconceptions: The following misconceptions are spun around the terms ‘gender”
and ‘gender sensitization’.

Gender Training?
Let all the wwomen
Attemd, That will
be fine.

Look! there is
Gender Training In our
Forest Division,
Who will represent
from our VSS

g ‘Gender’ pertains to women and it is too exclusive to women only.
Only the ‘males’ need to be sensitized and a change brought about in males only.

1
2
3. Only ‘females’ need to be categorically explained of gender concerns.
+ Only women should speak about gender concerns.

5

Gender awareness would destroy the family institution.

It has to be reaffirmed that the above are simply false notions and that it is possible
to establish a society on equity basis if both men and women think together and men
extend their unconditional support for the same. The prescribed exercise meant for
sensitizing the trainees about the inequalities and the resultant anguish of women and
also make them appreciate the need to address the gap is furnished in 4% Chapter.

.



3. FOREST RESOURCES - WOMEN

3.1 Backdrop
Since collection of firewood, drinking water and fodder ig allotted o women

according to the conventional roles played by men and women, decline in natural
resources is a major concern for women. As a result of dedine in natural resources,
distance to be covered and time fo be spent for collection of forest produce MCTEASES,
Thus the women are forced to toil more. Thanks to the women researciers wha
revealed vast data related to this issue. On the basis of the said data made avalaiie
by the women researchers, it has been made possible to negotate with the miers and
ensure formulation women friendly policies. Consequently, the Government has raken
up —

a.  Development of barren lands

b.  Protecting forests

c.  Creation of people’s rights over natural resources

The Government has also provided for partnership of women in management and
control of the same. At Central Government level, the role of women has been dearty
defined in the programs like Social Forest Management (barren lands development
program) and Joint Forest Management.

32 Joint Forest Management — Women

For the first time, the National Forest Policy - 1988 stressed the need of partnenng
with the communities, with particular reference to women, n managing the forest
resources. As part of implementing this policy, i 1990 the Central Environment and
Forests Ministry issued instructions to all the State Governments and Union Territores
to undertake the process of involving the communities in forest management, wmch
is known as ‘Joint Forest Management'. Since 1990, several States issued orders
conducive to Joint Forest Management Program.

However, the variation in perspectives adopted by different States in attaching t@
women the importance and magnitude is obvious from the orders they issued.

Knowing these details would facilitate better comprehension of related issues: and
hence mentioned here. .

Formation of Vana Samrakshana Samithi is important for Joint Forest Management.
General Body and Management Committee play pivotal role in the process. Vana

WIS S
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rent names in different States. However, General
Now, let's examine as to

{ to General Body and

about women's role with regarc

Gamrakshana Samithi is given diffe
Body and Managing (ommittee are common everywhere.
what has been mentioned
Managing Committee.

General Body: Except in Andhra Pradesh, Arunachal Pradesh, Haryana, Jammu &
Kashmir, Orlssa, Punjab, Rajasthan and Tamilnadu, no number was prescribed about
the membership of women. Even among these States, while Andhra Pradesh, Orissa,
Punjab and Tamilnadu prescribed 50% of women in the General Body, it was different

in respect of other States,

Assam, Arunachal Pradesh, Mizoram, Nagaland and West

Managing Committee:
of women in the Managing

Bengal made no special mention about representation
Committee.
While Andhra Pradesh Tamil Nadu and Karanataka insisted on 50% representation

of women, many other States allotted for women only 1 /3 share. Representation of
women is confined to a mere two in Gujarat, Jammu & Kashmir and Uttar Pradesh

States.

= ~| 3 wfj
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4. COMMUNITY FOREST MANAGEMENT
Gender Mainstreaming

41 Points specially mentioned in the G.O. on Community Forest

4.2
(1)

Management of Andhra Pradesh

Two adult members (one must be woman) from each household shall have
membership in the General Body.

Eight members out of the 15 in the Managing Committee shall be women.
Provision for dual leadership viz. Chairperson and Vice Chairperson.
Both the above two positions and at least one woman shall hold one.

Both the Chairperson and Vice Chairperson shall be the signatories for the two
accounts held by the VSS. In addition to the signatures of these two, signature
of one of the Forest Department personnel would also be there for Government
account.

Points to be checked (in implementation)

How the rule relating to representation of two adult persons (one must be
woman) from each household in the General Body is being observed? It has
also to be checked whether the single women are included or not?

Is there a minimum of 8 or more women members? If so, whether they are
proposed by others or elected? On which priority basis they are selected and
to what age group they belong? Are they aware of the responsibilittes of
members of Managing Committees? How capable are they in shanng with
others of their experiences in the trainings they underwent? How regular they
are in attending the meetings and how effective they are in rasing voice on
behalf of womenfolk? Do they get enough domestic support tor their
enthusiasm or are they forced to fight with their tamily members? All these
aspects are to be checked. It has also to be checked whether there are any other
problems hovering over them. It is most important to bear in mind that if the
above aspects are given due importance while selecting the women mempers,
subsequent process would be much easier and the objective achieved. [ some
of women come forward and stay in the forefront for some perwod, the rest
would follow the suit. As such, it would be a futile exercise to make those who



are disinterested as members. Ins:xhcases,&xeindifferem:nembemmuldn't
j\ﬂif}'&neirmlesaminﬁghtbepmvedmbe‘causefactors’ for others to lose
mierest

() Signing the cheques and matters relating to Accounts. Whether the two
accounts to be opened for VSS are opened or not? Whether the Chairperson
and the Vice Chairperson are signing the cheques in consultation with each
other> Whether they act together in accordance with the decisions of the
Managing Committee? Whether they are making any efforts for depositing of
money mto the 2*¢ VSS Account? What is the procedure adopted in running
these accounts? All these aspects have to be checked and proper procedure
ensured.

(iv) Works and wages: The following aspects are to be checked.

*  Who deades about works?

*  How 2 deasion is tzken on as to who should work?

*  What s the wage disbursement process?

* What'sﬂ\eme&ndadoptedmaﬂoumntofwmkaIdpaymudwagesto
E:e;mesttfﬂepmrandsingharﬂphysicaﬂyduﬂmgedwm?

As menboned earfier, shouldering management of natural ?
resources, particular
h?m,aﬂsmmtgﬂmﬁeasmﬂxmhshﬁkprwaiﬁngUPmMmmg
f}ecmsu:wmmsfavorarem*expeﬁan:esforwcm As such, it is more
Emporiant for women o pariidpate in the frain ing programs. Training need
necessanily & 50 In sirict sense. Assessment of " ; -
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family o the rest of the
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and share therr own experiences with others.
km&wwﬁﬂmtnmmmmmcﬁHMwmﬂdnsﬁﬂ
&mﬁ&m&mﬁh&upmmmmpmdamﬁepr@m.
Cmmp&aerekism&wa&mMommm“rmﬁmakeﬁm
&cﬁ&a&p&sh,ﬁmfzﬁh‘mﬁ\mmﬁyLwdtoherahsencefm'lmmd' itec
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43 Prodlems faced - measures 1 overcome

The probiems facad by the women i 12king active Participation in the program and
She s 1 Over come the same a5 evaluated from different trainings mvohving women
ae e bellowe. Afwer completing the presantation relating to group discussion as
apiznad . £ Chapter, the Resowrce Person may refer to the contents of the under
mentioned B2ble and mitiate 2 discussion analvtically.



and heckles
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S.No, Problem Measure m lar lnken |
—-——-—--1--——-*“"——“-1""’—"— " e i s et i e . I .

I | Except about thelr association Wormen should be ap pll*vul of all the related
with VS5, women are ignorant | issues outside the V65
of other things,

- []nnw.m' o being mumlwmnf “ s “M,,,L,m;y llmt nll tht nnmbert. uhmlld
Committee be gathered together and apprised of their

_ roles and responsibilities as me smbers.  This
nluml:l In peite mtul twice or thrice at least,

3. [Women Thave no “information This is 1o be taken care of specially and
about meetings meetings should be arranged according to the

convenlence of women.

4, [Women are made members Ilunmuhllu mlllul by counseling them, and,
against their willingness il il they persist, they must be advised to

tender resignation.  New willing members
need 1o be clected afresh,

5. | Though women are interested, | Some of the male and female members may
family members do not |visit such houscholds and persuade the
support clders,

6. |Family members claim no|The members should counsel them.  Such
objection, but raise concerns | issues need to be discussed thoroughly in the
about domestic work General Body and the family members should

be made to understand the need for providing
relief for women from domestic chores,

7. |Lack of material knowledge [ All measures need to be taken up to provide
in - women limits  their | material knowledge for women, One or two
participation members should  take special care in this

regard. Women should be made to understand
that training programs and meetings would
definitely help their knowledge improve.  In
every meeting, women should be especially
encouraged to express themselves,

8. [ Fellow womenfolk discourages | This should be totally avoided. A restrained

environment encourages one and all to express
themselves and learn from others,
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IS.No.

Measure 0 be Laken

Men do not heed 10 the advices
of women and SO WOomen are

dumb stuck.

ety women members fwed 0 mwﬂ
each other and hold & pilot discussion and
mm&dm%mwam&xﬂwiw
could effecvely articulate they viewponts.
&xhpawumuldbewppuwddwuq;thr

i men ate still negative, an

of the ssue 10 the next gweling
may be sought for Under no CHCUINSIAnces,
women need 10 sucoumb (0 the pressuses and
concede Men should also nefine themoeives
by heeding to and supportng the women i
Mmm}-ﬁmgwbecbpc&:dgmwﬁy w
the suggestions of women, they shouid be

10

Family members do not allow
women to procead 10 other
places for tramungs

sensitized on that rather than losing tempef#

Participating in the meetings
on par and shaning with men
and traveling along with them
i 2 taboo and it may cast 2 slur
on their character and chastity.

A companion is to be arranged in such cases.
Tosx.xspedd\m\dm-isaﬁckp::v.jvd'u.dogy.amdlJ
it has got nothung to do with traditions It 1s
a very wrongful idez o take mask of traditions
for hading insane mindsets. Thus should be
exposed outnght Traditions need not be

Everyone nags active women,
who take share in tramungs

{and meetings that they don't

love therr chuldren and care
not their husbands etc.

All such tems should be discussed i General
Body meetings. It should be explaned that
be impressed upon that women, who volunteer
to work in VSS, should be encouraged rather

Men, particularly husbands,
are also humiliated for
encouraging their women.

Men should not care. '!hevmmwl
attack such ndicules.

14

Many people disapprove if
women do not observe the
birmuts of conversation with men

for learning new items.

It should be impressed upon all that there
should be healthy friendly relations between
men and women. :
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Here, shr = -.rwﬂrg |
poprytismg properiy:
But daity she 15 harassed
by het Hushand i

Aot STAL.

\kmﬁﬂmb&pmmﬂ:erdeafwom
CamBncting TMEEHRES . | H
Smrerasement showld e given 1o Chairperson and Vice Chairperson 0

e agasl resnonsibilites in condact of masting. Forest Department and

NG 'CEW shooid sacihitete sadh ERVITORMET. It should be ensured that the
B P il ) T ) — - — - N/
e Of WOIRER IR all TRStmES G8 and MO) s not less than S0%.

-~

Represeritzton from 21 comunumates = 10 de ensurad.

b
B i £ he svaminad whether there are any special items to be incorporated in

=
-

premdz on hehal of WomeEn.

ASer Ssoovaon on 2ach #em of agenda, the VIEWPoInts of women should

be moordad compEioniv

B has %o be disariy mentionad at whose behest the deasions are made 1.e.

wiether # 15 2t the behest of 2l members or majority of men or majority of
womem

2 Mzorme Bank Accounts

The woman ssenatory 10 the bank account should sign/impress LTL while withdrawing
e momey oniy after thoronshiv

The bk pass hook and chague book shos
e showen 2nd axplamad o the wo

shiv convinang herself of all the details.

uld be retained with themselves and it should
21

all comrmnumahes.

oI Of
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FREEr 5V v e I Mk S TS S B R IITROREnS T T
| TEse 1 3l TR THES WT DS TeThNe D 3w Tew Nl O TN T
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5. TRAINING PROGRAM PLAN - METHOD OF TRAINING

@  Members: VSS members 30
i) Duration : Two days
PROGRAM DETAILS
Day 1 -
Moming :
e Introduction - organizers and parhapants
®  Purpose of training program - Organizers
. Group discussion 1 : Partidpants, facilitators
% Presentations : Particpants, fadlitators
Afternoon :
®  Summing up presentations : Resource Person
®  Enlightening on the chapter : Resource Person
‘Understanding the Gender concept’
®  Forest Resources-women :  Resource Person
Day 2 -
Morning :
®  Issues relating to women in Participatory Forest Management: Resource Person
® Group Discussion 2: The viewpoints of men and women on the conditions
exasting in their respective VSSs.
®  Group presentations
& Sumrrdngupanditemstobekeptmdm-\m
Afternoon :
®  What are the obstacdles presently the w Ea s
should elicit from the nfembeﬂ\ aﬂn:ie :;;m:em = Bemomeo: Fet
L]

How to overcome the obstacles? - R
T AEsourge - o &
members and faclitate. Person should elicit from the
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ABOUT GROUP DlSCUSSlONS

uld be divided into two or three groups and
n. Inevery group, there

Group Discussion 1: The members sho _
ms for discussion-
eedings of group

they should be assigned with the following ite
should be one £acilitator and another who could pen down the proc

discussion.

Objective:
In the present social scenario, women are not comfortable. Options for women to cOmE€
the life of futur€

up as individuals and citizens are very meager, which makes ‘
generations miserable. The members should be able to comprehend this and their

sensitivity further sharpened.
Items for Group Discussion:
1. How many families are there in your village Or under your VS5s (approximately)?

(Those who come from VSS could explain about their hamlet or street. It is
sufficient if they could mention about 30 tO 100 households)

2. Supposing there are 100 women from all houses, what is the percentage of
women in the age group 14 - 60 belonging to following categories?

Women married and leading a happy and harmonious life.

a.

b.  Unmarried women

c.  Those who failed in married life

d.  Those who are over aged to get married (owing to over age of determined not
to get married)

e.  Widower with / without children

f  Those who has a strained relationship with spouse though living together

ilitators should sum up as follows:

o
ﬂ The women belonging to A & B categories
(14-60 years) E do not have any visible problems. 0
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As per our knowledge. barring 30% to 40% women, the rest come under ¢, d, e and
f categories. It is a fact that 60% to 70% women are subjected to different sufferings.

The reasons for women's misery could be attributed directly to the harassment of men
on some occasions and on the other occasions to the commands of patriarchal set up.

! ! o ‘t " o
AT 30 hee R weorks A household (2 or 3 families
with wage labouring)
School Public Spaces

Tea Shop
Grocery

Toddy Shop

Another house where a
widow live with two children.

She has no relatives.

Library
* Bayground Village common

meeting point

In the house No.1, there is a severe fight between man and woman. It should be elicited
from the members about the condition of man and woman of that household, how
they spend their time and what are their opportunities etc.

In the house No.2, it should be elicited how the widow, who doesn’t have any relatives,
is living with her children. It should also be elicited how she is dependent on others
for getting her things done outside her house.

The following can be the general findings:

*  Usually men are engaged in many ways. He need not linger in his house and
get fixed to domestic tensions. He can release his tensions in many ways.

*  Women have no such chances. Moreover, the treatment of relatives and friends
usually agonize her further.
It is high time for all of us to think it over as to whether such conditions should go

forever unchecked. Should we remain as feeble spectators? Are we really totally
devoid of sensitivity to react?
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into two

on 2 All the men and women should_ be sepal'?tt'gz;‘ s m
(depending on the number, the groups can be div ided into mt;lreum awabe N el
comprise of 10 members. One facilitator and a mpctrt writer :dobe —r - oord
If all the members of group are illiterates, an outsider should b

the proceedings.

Objective:
ToreviewtheroleofwomeninVS‘jsandtodalkoutﬂ\eﬁxmrepmgram

Group Discussi

Items to be discussed:

() How the aspects specially earmarked for women in Participatory Forest
Management are being implemented in their VSSs?

(i) What is the role of women in other management issues like protecting the forest,
disbursement of profits etc?

(i) What are the obstacles in the way of women?

(iv) How to overcome?

After group discussions and presentations, if there are striking differences, it could
be understood as difference in the perspectives of men and women. Resource person
can avail the suggestions given in the pre-page according to the situation.

Everyone should speak out only from their experiences and about their respective
village.
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LIST OF PUBLICATIONS BY CPF

Training Manuals:

1. Participatory Forest Management Vol-1 (Facilitation Skills)

2. Participatory Forest Management Vol-2 (Conflict Resolution)

Others:

1. Stakeholder consultations on Community Forest Management, 2001

2 Forest Biodiversity Registers, 2002

3. Study on VSS Sustainability and the role of GCC (NTFP marketing) in
connection with CFM in Andhra Pradesh, ISBN: 978-81-905419-0-9, 2003

4 Bamboo in VSSs of Andhra Pradesh (Harvest, Marketing & Benefit Sharing),
ISBN: 978-81-905419-1-6, 2003

5. Proceedings of the National Conference on Dalit Concerns in Forestry, ISBN:
978-81-905419-2-3, 2004

6. Monitoring by Stakeholders, ISBN: 978-81-905419-3-0, 2005

7. Community Forestry Micro-plan Training manual for Facilitators, ISBN: 978-
81-905419-4-7, 2005

8. Training manual on Gender Mainstreaming (Telugu), ISBN: 978-81-905419-5-
4, 2005

9. Training manual on Conflict Resolution (Telugu), ISBN: 978-81-905419-6-1, 2005

10. Training manual on Facilitation Skills to Community Extension Workers
(CEWs) (Telugu), ISBN: 978-81-905419-7-8, 2005

11. National Consultation with Civil Society Organisation on Non-Timber Forest
Produce Policy and Management, 2005

12. Biodiversity Register Process (Telugu), ISBN: 978-81-905419-8-5, 2005

13. Consultation on Intervention of CPF in Orissa, 2007

14.

Connective lives: Five years in people’s forestry, 2007



alm 1o conservation, control and
managoment of forost rosources belong o the lorest
depondentdwelling communities and their livelihood
ghould b the primary concern of all forestry programmes.

Wae believe that the ¢l
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